
 

 

TO:  PRIVATE SECTOR EMPLOYER 
 
FROM: PRIVATE SECTOR BARGAINING UNIT (“THE UNION”). 
 
DATE: 
 
RE:  REQUEST FOR INFORMATION PURSUANT TO SECTION 
  8(a)(5) OF THE NATIONAL LABOR RELATIONS ACT  
 
 As you know, this Union is the certified bargaining representative for the above 
named bargaining unit/employees. Pursuant to the NLRA, the request is hereby made that 
you forward the following information to me: 
 
1. 
 
2. 
 
3. 

As you know, Section 8(a)(5) of the National Labor Relations Act makes it an 
unfair labor practice for an employer such as ____________________ to refuse to 
bargain in good faith.  Pursuant to this section, the National Labor Relations Board has 
long required employers to provide the certified representative with information 
necessary to carry out its collective bargaining function.  More specifically, the employer 
is required to provide the union with information necessary for the Union to properly 
process and arbitrate grievances. See, e.g., Steelworkers v. Enterprise Wheel & Car 
Corp., 363 U.S. 593 (1969); Steelworkers v. American Mfg.Co., 363 U.S. 564 (1960); 
Steelworkers v. Warrior & Gulf Navigation Co., 363 U.S. 574 (1960); Montgomery 
Ward & Co., 234 NLRB 588 (1978); Kroger Co., 226 NLRB 512 (1976). 

 
Information concerning wages, hours, and other terms and conditions of 

employment for unit employees—as is requested above—is presumptively relevant to the 
union’s role as exclusive collective-bargaining representative. See FirstEngergy 
Generation, LLC and IBEW Local 272, No. 06-CA-121513, 2015 NLRB Lexis 304 
(April 27, 2015).  In the event the relevance of the above-requested information is 
challenged, and the presumption of relevance successfully rebutted, the liberal discovery 
standard of relevance applies: “potential or probable relevance is sufficient to give rise to 
an employer’s obligation to provide information.” Disneyland Park, 350 NLRB 1256, 
1258 (2007).  Further, the information need not be dispositive of the issues; it need only 
be “of use to the union in carrying out its statutory duties and responsibilities.” 
FirstEngergy Generation, LLC, 2015 NLRB Lexis 304, at * 22-23. 
 
 
       Sincerely 


